MINUTES OF THE HARDYSTON TOWNSHIP COUNCIL SPECIAL MEETING HELD
ON DECEMBER 30, 2024

The meeting was called to order via Zoom webinar by Township Manager, Carrine Kaufer for
Mayor Cicerale who was also present via Zoom at approximately 3:00 P.M. with the opening
statement that the notice requirements of the Open Public Meetings Act were satisfied with
respect to this meeting of the Mayor and Council of the Township of Hardyston which was held
via Zoom webinar. Specifically, the time, date, and public call-in information were included in
the meeting notice, posted in the Municipal Building, and sent the official newspapers of the
Township, the N] Herald and the N] Sunday Herald. Additionally, the agenda and public call-in
information for this meeting was posted in the Municipal Building and on the Township website,
at least 48 hour preceding the start time of this meeting.

Also present via Zoom webinar were: Deputy Mayor Kaminski, Councilman Kula, Councilman
Miller, Manager Carrine Piccolo-Kaufer, Clerk Jane Bakalarczyk and Township Attorney Rob
Rossmeissl of Dorsey & Semrau. Councilman Verrilli was not in attendance.

SALUTE THE FLAG

ORDINANCES
2nd READING:
2024-22
AN ORDINANCE TO AMEND THE ESTABLISHED MINIMUM AND MAXIMUM
SALARIES FOR OFFICERS AND EMPLOYEES OF THE TOWNSHIP OF
HARDYSTON TO PROVIDE THE METHOD FOR THE PAYMENT OF ANNUAL
SALARY INCREMENTS IN THE DISCRETION OF THE TOWNSHIP COUNCIL

BE IT ORDAINED by the Township Council of the Township of Hardyston as follows:

Section 1. The minimum and maximum salary range for officers or employees of the Township
of Hardyston who are employed on an annual salary basis shall be and is hereby fixed as follows:

POSITION MINIMUM MAXIMUM
Township Council $4,000.00 $7,500.00
Township Manager $85,000.00 $185,000.00
Deputy Manager $8,000.00 $75,000.00
Director of Public Works $75,000.00 $140,000.00
Police Chief $90,000.00 $210,000.00
Acting Police Chief $40,000.00 $110,000.00
Police Captain $124,000.00 $145,400.00
Police Lieutenant $119,500.00 $140,320.00
Police Sergeant $112,000.00 $133,000.00
Patrolman $39,700.00 $123,820.00
Township Clerk/Registrar/Search Officer $40,000.00 $95,000.00
Chief Financial Officer/Treasurer $25,000.00 $60,000.00
Tax Collector/Search Officer $45,000.00 $85,000.00
Tax Assessor $25,000.00 $67,000.00
Municipal Planner $50,000.00 $90,000.00
Computer Technician $30,000.00 $70,000.00
Land Use Administrator $35,000.00 $75,000.00
Construction Code Official $55,000.00 $135,000.00
Subcode Official $31,200.00 $124,800.00
Sub-Code Inspector (Plumbing, Electric, Fire, Const., Mech.) $31,200.00 $72,800.00
Municipal Court Administrator $35,000.00 $75,000.00
Deputy Court Clerk (per session) $50.00 $100.00
Municipal Court Magistrate $20,000.00 $45,000.00
Temporary Municipal Court Magistrate (per session) $500.00 $1,100.00
Zoning Officer $5,000.00 $50,000.00




Fire Official $8,500.00 93600
Fire Prevention Inspector $5,000.00 $30,000.00
Emergency Management Coordinator $2,000.00 $12,000.00
Public Works Foreman $56,160.00 $89,440.00
Laborer (Class I, Class Il, Class Ill) $32,240.00 $81,120.00
Water & Sewer Operator $62,400.00 $93,600.00
Senior Clerk/Radio Dispatcher $42,577.60 $66,560.00
Radio Dispatcher $49,500.00 $85,000.00
Assistant to Chief Financial Officer $31,200.00 $62,400.00
Confidential Assistant $47,840.00 $72,800.00
Secretary/Administrative $31,200.00 $62,400.00
Secretary/Clerical $31,200.00 $52,000.00

Section 2. The minimum and maximum rates of compensation for each employee or class of
employees who are employed on an hourly basis shall be and are hereby fixed as follows:

POSITION MINIMUM MAXIMUM

Seasonal Laborer/Driver $14.13 $25.00
Custodian $14.13 $19.50
Part-time Radio Dispatcher $20.47 $22.50
Dispatcher In Training $15.00 $17.00
Municipal Court Officer $20.00 $27.00
Planning Intern $14.13 $18.00
Seasonal/Temporary/Clerical $15.00 $20.00
Recreation Director $18.00 $28.00
Assistant to Recreation Director $15.00 $20.00
Recreation Program Presenter $12.00 $28.00
Recreation On-Call Staff $14.13 $18.00
Temporary Subcode Official $15.00 $60.00
Temporary Sub-Code Inspector (Plumbing, Electric, Fire, Const., $15.00 $35.00

Mech.)

Section 3. The minimum and maximum rates of compensation for each employee or class of
employees who are eligible to receive an annual stipend for a position or title shall be and are

hereby fixed as follows:

TITLE/STIPEND MINIMUM MAXIMUM
Fleet Manager $1,500.00 $4,000.00
Assistant Water/Sewer Operator $1,500.00 $4,000.00
Administrative Assistant — Public Works $2,000.00 $4,000.00
Mayor/Deputy Mayor:

Mal%/riage/giv;/ UniZn Ceremony Stipend (per ceremony) $50.00 $200.00
Detective Stipend $1,000.00 $3,000.00
Deputy Clerk/Deputy Registrar - $35,000.00
Recycling Coordinator $1.00 $3,000.00

Section 4. Any officer or employee of the Township of Hardyston who is at any time receiving
less than the maximum compensation or salary as hereinabove provided may, as hereinafter
provided, be given an additional annual increment of salary until the maximum salary has been

reached.

Section 5. No officer or employee shall be entitled to receive an additional increment of salary
until the same has been approved by resolution of the Township Council, and no officer or
employee shall receive more than one (1) additional increment of salary in any one calendar year.
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Section 6. Nothing herein contained shall be so construed as to make mandatory the payment of
annual salary increments to any officer or employee of the Township of Hardyston. Salary or
wage increases shall be contingent upon the availability of funds and shall be granted on a merit
basis.

Section 7. The Township Council reserves the right to pay a salary to any new employee during
his or her probationary period of ninety (90) days which may be less than the minimum rate of
salary or compensation as herein above provided. However, upon the satisfactory completion of
such probationary period said employee shall be paid not less than the minimum salary provided
for the particular office or employment.

Section 8. The Township Council further reserves the right to pay a salary to any new employee
at any figure between the minimum and maximum salary provided for such office or position and
not necessarily the minimum salary.

Section 9. The adoption of this Ordinance shall not operate to either increase or decrease the
present pay of any officer or employee of the Township of Hardyston, and the salaries or
compensations provided by existing ordinances shall remain in full force and effect until such
time as the Township Council may grant and approve such additional increments of salary as
may be deemed advisable pursuant to the terms of this Ordinance. A resolution of the Township
Council establishing specific salaries or wages may be made retroactive to January 1st of the
year in which the resolution is adopted.

Section 10. Salaries shall be paid in the same manner and the same time as heretofore provided
by ordinance.

Section 11. All ordinances or parts of ordinances which may be inconsistent with the terms of
this ordinance are to the extent of such inconsistency hereby repealed.

A motion was made and seconded to open the meeting to the public. All in favor. Motion
carried. No public comment. A motion was made and seconded to close the meeting to the
public. All in favor. Motion carried. A motion was made by Miller to approve Ordinance
2024-22 on second reading, seconded by Kula. All in favor. Motion carried.

NEW BUSINESS:
A. Resolution #115-24 — Resolution approving the terms of a Memorandum of
Agreement

amending the collective bargaining agreement with the International Brotherhood of
Teamsters, Local 125 Dispatchers Unit

RESOLUTION #115-24

A RESOLUTION OF THE TOWNSHIP OF HARDYSTON, COUNTY OF SUSSEX AND
STATE OF NEW JERSEY, APPROVING THE TERMS OF A MEMORANDUM OF
AGREEMENT AMENDING THE COLLECTIVE
BARGAINING AGREEMENT WITH THE INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, LOCAL 125 DISPATCHERS UNIT

WHEREAS, the Township of Hardyston (“Township”) and the International
Brotherhood of Teamsters, Local 125 Dispatchers Unit (“Dispatchers”), have been
conducting negotiations for a successor Collective Bargaining Agreement (together, the
“Parties”); and

WHEREAS, the Parties have negotiated a Memorandum of Agreement (“MOA”)
that would amend the existing Collective Bargaining Agreement between the Parties,
resulting in an amended Collective Bargaining Agreement (“Amended Agreement”); and
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WHEREAS, Mayor and Council of the Township of Hardyston desire to approve
the terms of the MOA; and

WHEREAS, the Dispatchers have indicated their approval of the MOA and
Amended Agreement and their intent to ratify same; and

WHEREAS, the MOA is attached hereto as Exhibit A.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Township Council of
the Township of Hardyston, County of Sussex and State of New Jersey, as follows:

1. The Parties have reached mutually acceptable terms to amend their
Collective Bargaining Agreement, which terms are memorialized in the
attached Memorandum of Agreement.

2. The Township recognizes the acceptance by the International Brotherhood of
Teamsters, Local 125 Dispatchers Unit of the terms of the Memorandum of
Agreement which shall modify the existing Collective Bargaining Agreement
with the Township and extend the terms thereof to December 31, 2029.

3. The Township hereby approves and accepts the terms of the Memorandum of
Agreement.

BE IT FURTHER RESOLVED that the Memorandum of Agreement ratifies the
terms contained in the Collective Bargaining Agreement between the Township and the
Dispatchers, and directs the Parties to incorporate said terms into the Parties’ Collective
Bargaining Agreement and authorizes the appropriate Township Officials to execute
said Memorandum of Agreement.

A motion was made by Kula to approve the resolution as presented, seconded by Miller. All in
favor. Motion carried.
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B. Resolution #117-24 — 2024 Salary Resolution Amendment

TOWNSHIP OF HARDYSTON
RESOLUTION #117-24

BE IT RESOLVED by the Hardyston Township Council that the annual 2024 salaries and wages
shall be amended as follows, effective Janaury 1, 2025.

| Title 2024
Annual Salary
Salaried:
Township Council ) 5,000.00
Township Manacger $ 81,600.66
Municipal ClerkiRedistrarSearch Officer ¢ 89134545
Deputy Registrar 3 1,545.00
Chief of Police $ 186.007.51
Public Works Director $ 113,299.99
Zoning Officer 3 44 271,10
Computer Technician $ 51,012.53
Tax Assessor $ 55,199.64
Tax Collector $ 80.340.00
Municipal Planner $ 3500000
Municipal Court Maqgistrate % 3691505
Land Use Administrator $ 7318125
Construction Official $ 132.870.00
Building Subcode Official - Hired Prior to 6412024 % 100 296 25
Building Subcode Official - Hired After 6/1/2024 % 90,000.00
Fire Prevention Inspector - Hired Prior to 1/1/2023 $ 15450.00
Fire Prevention Inspector - Hired After 1/1/2023 ¢ 10.300.00
Sacretary' Clerical - Utility Billing - Part-time 3 31,493.28
Secretany/Clerical - Construction § 5374720
Secretaryf Administration -Technical Assistant to Construction Official $ 54, 84960
Secretary Administration - Construction 3 5374720
Senior Clerk/Radio Dispatcher $ 66,414 .40
Clerk/Radio Dispatcher $ 54,958.40
Confidential Assistant - Township Manager $ 59 21760
Secretary! Administraton - Assistant to the Chief Financial Officer $ 5618080
Fire Official $ 66,560.00
Electrical Subcode Official $ 42 84800
Emergency Manadement Coordinator 3 10 76150
Hourly:
MayorDeputy Mayaor:
Marriage/Civil Union Ceremony Stipend (per ceremaony for residents) $ 50.00
(per ceremany for non-residents) 3 200.00
Housing Rehabilitation Program Inspector $300.00/unit
Temporary Municipal Court Magistrate {(per session) $275.00/5es5i0n
Deputy Court Clerk
For first three hours of court session $ 100.00
For each hour of court session exceeding three hours $1 7fhour
Wunicipal Court Officer $ 2500
Winter Seasonal Laborer/Driver - Part-time § 20.00
Winter Seasonal Laborer/Driver with 5+ yvears experience - Part-ime § 2500
Summer Seasonal Laborer with 5+ years experience - Part-time % Z0.00
Summer Seasonal Laborer - Part-time 3 1513
Secretany/Clerical - Administration % 18.00
Sacretany/Clerical Temporary % 1513
Recreation Director $ 26.43
Recreation On-Call Staff $ 1513
Recreation Program Presenter Without Cerification 3 15.13
Recreation Program Presenter VWith Certification § 2575
Flumbing Subcode Inspector $ 40.00
Building lnspector - Part Time 3 2500




A motion was made by Kula to approve the resolution as presented, seconded by Miller. All in
favor. Motion carried.
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COUNCIL COMMENTS: None.

PUBLIC COMMENT (in accordance with P.L. 2002, ¢.80): A motion was made and seconded
to open the meeting to the public. All in favor. Motion carried. No public comment. A motion
was made and seconded to close the meeting to the public. All in favor. Motion carried.

ADJOURNMENT: At approximately 3:20 p.m., a motion was made by Miller to adjourn
seconded by Kula. All in favor. Motion carried.

Jane Bakalarczyk, RMC/CMC
Municipal Clerk



